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nationwide ‘participation in such’ plans,
the ABA official says there are between

. 100 and 150 employe plans covering ‘be: -
tween 750, 000, and 2, 000 000 workers

" Avout 90 per cent-of these plans’ also
. cover, workgrs’ dependents
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A Spm-Off Effect’

" participating : ‘lawyers; " -the: member
pays ‘all other legal costs Al few pro-
vide almost complete coverage of a
. member’s legal costs. Orgamzers in:
clude’ labor, urions, busmesses, ‘teach:
ers’ assoc1atrons, credlt unions, student
groups,, “state , and- local bar - .assocla-
tions,’ and msurance compames L

Of these however ‘the tax break ap .

plies only to those plans set up by a
company or those established through
the collective-bargaining process. Be-
cause of the tax exemptions; unions this
year are expected to push™harder’ in
" bargaining with employers for estab-
lishment of such plans. ~Thé ABA offi-
cial - also believes that,- as: with the
growth of “health benefits, " expansion
of legal- servxcé plans will have a ‘“‘spin-

off effect,” ,encouragmg establlshment ,

of 'the.-plans: among nonunion white-

collar workers as well .as among other -
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Legal plans vary widely in", cost -
operatlon and provision "of legal ser-
vices. Some,' for -a ‘small ‘fee, -provide
B only for consultatlon and advice from..-
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Because “of’ the varlation “in kinds
’ol‘ plans 8. typlcal one is-. difficult :
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zMost plans, parthularly the “com-

16 -describe.’ One of theé.most ambitious ;pany:"and ;unign-run one§ are: /‘closed,,
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5serv1ces_ underr the N eamsters _.bplan;
tcould un to $20 000" for sthe ‘me}
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f..; -Under _'-'m‘os’;_i“” 2% t > urilon.
rplans workers" sed . between
£5..and- A cent an’ hour.~ Coverage
fls less extensrve than ln thev Team-
{sters plan Most' plans have' limited;
for no- coverage for criminal’ matters,
;contingent-fee ‘cases “(such as suing

;for- damages for . an-injury),’ a Iem-<¥ : "Group: legal plans offermg .hmlted

s!bers outside” buslness operatlons or'
l‘legal conflicts between employe and’
.management But 'the ‘legdl needs of
the average. Americah—wills, divorces,

“tratfic problems ‘landlord-tenant’ dif- -

" ferences,” mcome taxes—-usually ‘are!
mcluded oSt PN

-, e R

‘ Legal-service plans also empﬁrasize
preventlve lIaw. The plans- seek to. edu;,
" cate’ rnembers -to recognize potentlal.
‘legal problemis” and to take' Steps to
“avoid them. There’s some indication

"that plan_ ‘members _do-act to_avoid -
‘such problems. A study of the first’
‘substantial legdl-service plan' an ABA-'

;sponsored plan set .up by ‘a:construc-
‘tion umon m Shreveport La., showed
"that members went'to lawyers twice.as
often “after, Jommg ‘the plan as. before
A few plans also, offer counselmg by
_social workers, - - e

N

.commumty (usually $40-$60° ‘an’, hour'
ih” big cities):: Partlc1pat1ng lawyers:
Ebenent through mcreased volume of
fwork and more. economical operatlon‘
1of - theu\ office because of the” steady.
ﬂow of srmilar kinds -of work In *open-:
*panel plans;-. a .member ° ‘can’ choose'
hls own lawyer w1th the plan usual-
1y paylng a set amount for services*

1=regardless “of what the lawyer "may
charge el n ~a' !

coverage “were first set- up in 18993
but the. Shreveport plan six years ago
was the nrst ‘to offer ‘sizable benents;
and stay {m operatlon The" plans were
given.'a ‘boost in, 1973 when an ‘amend- |
, ment -to ‘the Taft- Hartley Act author-'
'ized. company contributions “for group
legal-service plans arranged under- col~'
lectzve bargaining. Another hindrance’
to.  fhe’ plans. was removed’ in 1975
.when the ABA ended its opposmon to| i
closedpanel plans | o o
The final obstacle was the ‘lack of
tax exempt status for the. plans That

.was knocked down by the tax act last

year, ““‘Lots of unions have held back |
“on’ seekmg the plans as fringe bene-}

ﬂts "because of the tax problem,” says.
the ABA official. ““Now they'll .be.
pushing for them.- There’s -no ' ques-
tion but there will be a big expansion;
in the number -of plans this- year andu

’

-in years to come" o i
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